(g

o
—r
T

«

rEsuInsgsnamaluladaninas

MUT Journal of Business Administration

£oy =
e

9

Ty

))

7 16 ativd 2 (NINGIAN — TUINAN 2562)
Volume 16 Number 2 (July — December 2019)

uaanniwygaouunalny a191ssn19n1sUu UKD NgIavINYULUNG
nbwadoanisUsuadiWanioiulusmainnssunisuu

New undergraduates Personality in Airlines Business Major of
Kasem Bundit University towards Self-Adjustment to work

in an Aviation Industry

Received: August 20, 2019
Revised: October 2, 2019
Accepted: November 13, 2019

¢ P < < 2
uasSaAs 1590059nna Natesiri Ruangariyapuk '* gass dun:laa Chonlathorn Jantasode ,

c= < o VN 3
nfunu dndddansiryna Krit Witthawassamrankul

1,3 o o A a [ e A
DBA., mmsﬁ amuuwwmqﬂmmmsuu UR1INYIVYLNBUUIUN A ﬂE{iL‘YIW&IW]%ﬂE ﬂE:L‘Y]ﬂVL'Y]EJ
2 @ e a a o v a
M.A, a’]ﬂ’lig amuuwwmqammmmu ARINLIRYLNBU U IRNG ﬂEdLﬂWﬂJﬂ’mﬂﬁ ‘]Jizmﬂvl‘ﬂﬂ
13 . . . . . .
DBA, Lecturer, Aviation Personnel Development Institute, Kasem Bundit University, Bangkok, Thailand

: M.A., Lecturer, Aviation Personnel Development Institute, Kasem Bundit University, Bangkok, Thailand

unaaga

mﬁ%ﬁ'ﬂﬂ'ﬁ%ﬁﬁfmqﬂsmaﬁlﬁaﬁﬂm 1) L‘iﬁﬂuLﬁslmﬁﬂ%“wﬁl,ﬁaﬁﬂmuluqmmvmﬁw
MIDUIWUNANAN B UNIUTZTNIFNFA TV IL U A LAY sgINaNTin VRINRBLN N
Huiia 2) ﬂq;aﬁ'ﬂmaqﬂﬁﬂmwmmﬂ'wﬁ@lmj CRVRE T IREITM! WA AINES DI BTN D
S‘ﬂﬁwa@iamsﬂ%’uéﬁLﬁiaﬁwmuluqmmmmm’aﬁum%‘aaﬁaﬁ’l:ﬁ‘l,umﬁaﬁ'ﬂﬁa LUUROUONAL
Voudialnd #1215357301 70U WnAneauIn Ui §AININTIA 235 ﬂuéﬁﬂ‘?%msqw
@18£19UDL11299 (Purposive sampling) Atamziidayadiolsunsuduiigunada laoly

ARDANILINKIANND ez dafoagIwduILnNIaI3Iu Aaha ttest (Independent

* E-mail address: natesiri2505@gmail.com




qﬂaﬂmwmaaﬂ'mfﬁmimi sangInamadin amnIngasinsuiuda Adnadanisiuduie

98 aulugasmwnasuniadu

Sample t-test) AN&0@ F-test (One-way ANOVA) I@mLiJ’%smLﬁsummﬁﬂmmLmﬂ@hﬁwﬁ%%
LSD LLazmﬁLﬂSﬁ:ﬁmﬂnaUWﬁQm (Multiple Regression Analysis) lagitnease (Enter) N&
AMIANEINLIN ﬂtjuﬁ'aaﬂ'wﬁmmﬁmﬁmiaqﬂﬁﬂmwLﬁuﬁmizﬁumnﬁq@ (x =4.32) lapd
mwﬁmﬁm%uﬁuéﬁm:@‘i’umnﬁq@luéﬁuqﬂﬁﬂmwLn_l'umi WinWas duyaana Wil
Iaddin @Tﬁuqﬂﬁnmwmefl@%'uﬂimumitﬁ MBUARNATWLLLUEAIDBN LAZABUARNNIN
wuuwiwlng enwdau SnﬂﬁaﬁmiﬂfuéﬁLﬁaﬁwmmﬁu@hﬂmzéfwmnﬁq@ (x =4.28) lagf
ma‘ﬂ%’ueﬁLﬁaﬁﬁawuuwnﬁq@luﬁmmsﬂ%’uﬁ'ﬂmﬁﬁﬁuamwLLmﬁTaquﬂﬁﬁﬁwmu P
npnfoudatisdy dunsdsudmligriuieuiuny wazHUIAUTY T wazdum Il
AU auiduRanMIeseUsINA WIS A U@ YNIEEa 0.05 WU 018 WAL
msﬁnmwujﬁvl,éfﬁnﬂmiﬁﬂuﬁmi_qlﬂﬁﬂmwvlﬂﬂ*fs'ulﬂu%ﬁmﬂs:ﬁﬂfmadﬂ'm"ﬁ@lm\i 12153119
M3i% ARINRBLINBUNUUAALANG1IN Y ﬁm*sﬂ%’m“aLﬁaﬁﬂmusl,uq@mwnﬁuﬂ'ﬁﬁmmn@m
N LLﬂ:ﬂ?}ﬁ‘i’ﬂmwﬂﬁﬂmwmaaﬂ'msﬁ@]lmi a2793nan3in aninainBulme laun
aanmwuuuwinlw wou@awms wwudasuUszaunsal uuumaduies ussuuudsasiin

a '

jil
:iaAA o o A o a
Yllla‘ﬂﬁwa(ﬂﬂﬂ’]iﬂ?ﬂ(ﬂqLwaﬂqﬂquiuaqﬂa’]ﬁﬂjswﬂ'liuu

ardan: Yyaannw, dadialni, nseenludjudem, gasmwnssumsiu
ABSTRACT

This research aimed 1) to compare adaptability to work in aviation industry classified
by demographic characteristics of the new undergraduates, airlines business major, Kasem
Bundit University 2) to study personality trait factors of the new undergraduates, airlines
business major, Kasem Bundit University toward self-adjustment to work in aviation industry.
The purposive sampling method was used to collect data from 235 undergraduates with pen-
and pencil questionnaire. Data were analyzed statistically in term of frequency, percentage,
mean, standard deviation, T-Test, F-Test, and if differences were found, the differences in pair
were later analyzed by LSD method and Multiple Regression Analysis. The results from the
study showed that the graduates strongly agreed with overall personality traits (x_= 4.32). The
new graduates strongly agreed with agreeableness, conscientiousness, openness to
experience, extroversion and neuroticism, respectively. Moreover, the overall self-adjustment to
work was at a highest level (x_= 4.28). Self-adjustment to work was at a highest followed by,
self-adjustment to working environment and rules & regulations, self-adjustment to their

colleagues and heads, and self-adjustment to the work, respectively.
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The result of hypothesis testing at a significance level of 0.05 showed that age and
adopting the knowledge from the study of personality class to adapt in daily of the new
undergraduates, airlines business major, Kasem Bundit University were different. There is a
difference in self-adjustment to work in aviation industry and personality traits of the new
undergraduates, airlines business major, Kasem Bundit University were neuroticism,
extraversion, openness to experience, agreeableness, and conscientiousness influencing self-

adjustment to work in aviation industry.

Keywords: Personality Trait, New undergraduates, Go to Work, Aviation Industry
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