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The Effects of Transcendental Leadership’s Purser on Employees’ Perception

Organisational justice: A Case Study of

Thai Lion Air’s Flight Attendants.
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Abstract

This independent study has
conducted research with the purpose to
study about transcendental leadership
towards perception of organisational justice:

a case study of Thai Lion Air's flight



attendants. The author uses quantitative
research methodology. The questionnaire
was research tool. There were 400 samples.
The data were analysed by statistical
measures such as Frequency, Percentage,
Mean, Standard Deviation, Pearson’s
Correlation and Linear Regression.

Results of the study revealed that
the level of transcendental leadership in
Thai Lion Air’s flight attendant Leaders were
high level ( = 3.49) and the level of
perception of organisational Justice of Thai
Lion Air’s flight attendants were high level
( = 3.41). Transcendental leadership was
found positive correlation with perception
of organizational justice. Transcendental
leadership in term of Servant (X)),
Spirituality of leader (X,), Ethics (X,), and
Vision (X,) affected Perception of
Organisational Justice of Thai Lion Air’s
flight attendant (Y) at a 0.01 statistically
significant level, which R2 was equal to 48.7
percent. The equation model was
Y = 0.851 + 0.243(X,) + 0.163(X,) + 0.176(X;)
+0.149(X,)
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