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At the end, you should be 
able to develop 

instruments for assessing 
affective learning.

Intended Learning Outcome
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What is 
Affective 
Domain?

Review



ü The affective domain is one of three 
domains in Bloom's Taxonomy, with the 
other two being the cognitive and 
psychomotor(Bloom, et al., 1956).

Review



Review

ü The affective domain (Krathwohl, Bloom, 
Masia, 1973) includes the manner in which we 
deal with things emotionally such as 
feelings, values, appreciation, enthusiasms, 
motivations, and attitudes.

(ÞäÕôÁããáÂíÇÜù¬ĀãõâÙăÙÔ¬òÙÁòãÞñÒÙòÈôÕăÈ 

Ä«òÙôâá ĀÈÕÄÕô āåðÁòãêã¬òÇÄøÓåñÁéÓðÕ«òÇĆ) 



ĶŃħńĭĕńŘĬĕŀĚĔŅĶıńĥĬŅȮ3ȮĶŃħńĭȮ+(Krathwohl, Bloom, & Masia, 1964)

ĔŅĶĶńĭĶŌƟ
ĔŅĶĨŀĭĽĬŀĚ

ĔŅĶĽĶƟŅĚėƞŅĬŇĵĴ

ĔŅĶěńħĶŃĭĭ

ĔŅĶĽĶƟŅĚėŋĦĸńĔļĦŃ



What is 
Affective 
Assessment?



a Asystematic assessment of studentsô

attitudes, interests, and values

ü Attitude toward learning, e.g., motivation

ü Feelings, e.g., self-esteem

ü Values, e.g., integrity

ü Interest or lack of interest in a topic



a Assessment of the affective 

domain is one of the requirements of 

the 21st teaching- learning proposition. 



Why 
Assess 
Affect?



i Affective variables influence student 

behaviors.
Ç Values shape daily conduct
Ç Attitudes toward learning effect 

progress and achievement
Ç Motivation contributes to 

success

i Student status on affective 

variables informs instruction.



Emotions and feelings change quickly 
most especially for young children and 
during early adolescence. It is necessary 
to conduct several assessments over a 
period of time

Three considerations in assessing affect.
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Use varied approaches in 
measuring the same 
affective traits as possible.

Three considerations in assessing affect.
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Decide what type of data or 
results are needed, is it 
individual or group data?

Three considerations in assessing affect.
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Methods of Assessing 
Affective Targets

peer ratingsStudent
student 

self- report

teacher 
observation

(McMillan, 2007)

ÁòãêñÇĀÁÕÈòÁÄãù 

ÁòããòâÇòÙÕÙĀíÇ

ÂíÇÙñÁĀãõâÙ 
ÁòãÛãðĀáôÙĂÔâĀÞ÷ĈíÙ



ÁòãêñÇĀÁÕÈòÁÄãù

Teacher

Observation



ÛãðĀà×ÂíÇÁòãêñÇĀÁÕ
ü āÚ«ÇÕòáĀÁÓÑ¯Áòãáõê«çÙã«çá ÁòãêñÇĀÁÕāÚ«ÇĀÛºÙ 2

ÛãðĀà× (ÞôÊôÕ ä×ØôČÈãùÍ, 2552: 73-74) Ä÷í

1)ÁòãêñÇĀÁÕāÚÚáõê«çÙã«çá 

(Participation Observation) ĀÛºÙÁòã

êñÇĀÁÕ×õĈÜù¬êñÇĀÁÕĀÂ¬òĄÛáõê«çÙã«çáăÙÁôÈÁããá×õĈ

Õ¬íÇÁòãêñÇĀÁÕ ëã÷íĀÂ¬òĄÛĀÛºÙêáòÊôÁÄÙëÙöĈÇăÙ

Áåø«á×õĈèöÁéò



ÛãðĀà×ÂíÇÁòãêñÇĀÁÕ
ü āÚ«ÇÕòáĀÁÓÑ¯Áòãáõê«çÙã«çá ÁòãêñÇĀÁÕāÚ«ÇĀÛºÙ 2

ÛãðĀà× (ÞôÊôÕ ä×ØôČÈãùÍ, 2552: 73-74) Ä÷í

2)  ÁòãêñÇĀÁÕāÚÚĄá«áõê«çÙã«çá 

(Non ¶Participation Observation) ĀÛºÙÁòã

êñÇĀÁÕ×õĈÜù¬êñÇĀÁÕĄá«ĄÔ¬ĀÂ¬òĄÛã«çáÁôÈÁããáăÙĀëÕøÁòãÓ¯×õĈ

èöÁéò āÕ«ÄíâĀÝ§òÔùíâù«ë«òÇĆ íòÈăë¬Üù¬ÖùÁêñÇĀÁÕãù¬Õñç

ëã÷íĄá«ãù¬ÕñçÁćĄÔ¬ íòÈáõÁòãăÊ¬íøÛÁãÓ¯Õ«òÇĆ ĀÊ«Ù Áå¬íÇ

Ö«òâàòÞ Áå¬íÇÖ«òâçõÔõ×ñèÙ¯ ĀÛºÙÕ¬Ù



ÛãðĀà×ÂíÇÁòãêñÇĀÁÕ
ü āÚ«ÇÕòáÁòãáõĂÄãÇêã¬òÇ ÁòãêñÇĀÁÕāÚ«ÇĀÛºÙ 2

ÛãðĀà× Ä÷í

1)  ÁòãêñÇĀÁÕāÚÚĄá«áõĂÄãÇêã¬òÇ  

(Unstructured Observation) ĀÛºÙÁòã

êñÇĀÁÕ×õĈĄá«áõÁòãÁčòëÙÔĀã÷ĈíÇãòçëã÷íÂíÚĀÂÕ

ÂíÇĀÙ÷ĉíëòĄç¬å«òÇëÙ¬ò ĀÛºÙÁòãêñÇĀÁÕíâ«òÇíôêãð

Üù¬êñÇĀÁÕÈðêñÇĀÁÕíâ«òÇÁç¬òÇĆ



ÛãðĀà×ÂíÇÁòãêñÇĀÁÕ
ü āÚ«ÇÕòáÁòãáõĂÄãÇêã¬òÇ ÁòãêñÇĀÁÕāÚ«ÇĀÛºÙ 2

ÛãðĀà× Ä÷í

2) ÁòãêñÇĀÁÕāÚÚáõĂÄãÇêã¬òÇ 

(Structured Observation)ĀÛºÙÁòã

êñÇĀÁÕ×õĈĄÔ¬ÁčòëÙÔĀã÷ĈíÇãòç ëã÷íÂíÚĀÂÕÂíÇĀÙ÷ĉíëòĄç¬

å«òÇëÙ¬òāÙ«ÙíÙç«òÈðêñÇĀÁÕÞäÕôÁããá ëã÷í

ÛãòÁÏÁòãÓ¯íðĄã áõÁòãĀÕãõâáĀÄã÷ĈíÇá÷í×õĈÈðăÊ¬

ÛãðÁíÚÁòãêñÇĀÁÕå«çÇëÙ¬ò



ëåñÁāåðçôØõÁòãêñÇĀÁÕ

1) ÁčòëÙÔĀÛ§òëáòâÂíÇÁòãêñÇĀÁÕăë¬āÙ«ÙíÙāåðÊñÔĀÈÙ ĂÔâÁčòëÙÔ

ÂíÚĀÂÕÂíÇĀã÷ĈíÇ×õĈÈðêñÇĀÁÕ ãòâåðĀíõâÔÂíÇĀã÷ĈíÇ āåðåñÁéÓðÂíÇÁòã

êñÇĀÁÕ

2) êñÇĀÁÕíâ«òÇåðĀíõâÔ ÂñĉÙÕíÙĀÛºÙãðÚÚ āåðÕñĉÇăÈÕåíÔãðâðĀçåò×õĈ

êñÇĀÁÕ 

3) ÄçãáõÁòãÚñÙ×öÁ×ñÙ×õ×õĈêñÇĀÁÕĄá«Äçã×ôĉÇĄç¬ÙòÙĀÞãòðíòÈå÷áĄÔ¬āåðĄá«

ÄçãÚñÙ×öÁăë¬Üù¬ÖùÁêñÇĀÁÕĀëćÙ

4) Üù¬êñÇĀÁÕÄçãáõêøÂàòÞÛÁÕô áõÁòããñÚãù¬×õĈÖùÁÕ¬íÇāåðãçÔĀãćç



ëåñÁāåðçôØõÁòãêñÇĀÁÕ

5) Üù¬êñÇĀÁÕÕ¬íÇÂÈñÔÄçòáíÄÕôëã÷íÄçòáåčòĀíõâÇăë¬ëáÔ çòÇÕñçĀÛºÙÁåòÇ

ÚñÙ×öÁĀëÕøÁòãÓ¯ÕòáÁòããñÚãù¬íâ«òÇÕãÇĄÛÕãÇáòāåðĄá«ãñÇĀÁõâÈÜù¬ÖùÁ

êñÇĀÁÕ

6) Á«íÙÁòãêñÇĀÁÕÈãôÇÄçãáõÁòãÝ£ÁÁòãêñÇĀÁÕ āåðÚñÙ×öÁĀëÕøÁòãÓ¯

7) Ąá«ÄçãÕõÄçòáÂÓðêñÇĀÁÕĀÞãòðÈð×čòăë¬ÄçòáêÙăÈăÙÁòãêñÇĀÁÕåÔåÇ

8) ÄçããðáñÔãðçñÇÄçòáÄåòÔĀÄå÷ĈíÙÈòÁÁòãêø«áĀçåò ÔñÇÙñĉÙÚòÇĀã÷ĈíÇíòÈ

Õ¬íÇêñÇĀÁÕÕòáÊ«çÇĀçåòÕ«òÇĆ ÁñÙ ëåòâĆ ÄãñĉÇ ëã÷íăÊ¬Üù¬êñÇĀÁÕëåòâĆ 

ÄÙ ĀÞ÷Ĉíăë¬ÜåÁòãêñÇĀÁÕĀÊ÷ĈíÖ÷íĄÔ¬



Õñçíâ«òÇāÚÚÚñÙ×öÁÁòãêñÇĀÁÕ



ÁòãêñÇĀÁÕāÚÚāÚÚáõĂÄãÇêã¬òÇ ÈðăÊ¬āÚÚ 

ÕãçÈêíÚãòâÁòã (checklist) ëã÷í āÚÚ

ÛãðĀáôÙÄ«òĀÛºÙĀÄã÷ĈíÇá÷í (rating scales) 

ăÙÁòãêñÇĀÁÕ ĂÔâáõÞäÕôÁããá×ñĉÇ×òÇÔ¬òÙ

ÚçÁāåðÔ¬òÙåÚ



ÁòãêñÇĀÁÕĂÔâăÊ¬āÚÚÕãçÈêíÚ

ãòâÁòãÙñĉÙ Üù¬êñÇĀÁÕÈðÁčòëÙÔ

ãòâÁòãÞäÕôÁããáÕ«òÇĆ Āá÷ĈíĄÛ

êñÇĀÁÕÁćÈð×čòĀÄã÷ĈíÇëáòâ 

āêÔÇÄçòáÖõĈÕãÇÞäÕôÁããá×õĈ

āêÔÇííÁăÙāÕ«åðÞäÕôÁããá 

ÔñÇÕñçíâ«òÇ





ê«çÙÁòãêñÇĀÁÕĂÔâăÊ¬āÚÚÛãðĀáôÙÄ«ò Üù¬

êñÇĀÁÕÈðÁčòëÙÔãòâÁòãÞäÕôÁããáÕ«òÇ Ć

Þã¬íáÔ¬çâãðÔñÚÄçòáÖõĈÂíÇÞäÕôÁããáÙñĉÙ 

ĀÊ«Ù Ú«íâÄãñĉÇ ÚòÇÄãñĉÇ ÙòÙ Ć ÄãñĉÇ āåð 

Ąá«ĀÄâ×čòĀåâ ĀÛºÙÕ¬Ù



1) ĄÔ¬Â¬íáùåÈòÁāëå«ÇĂÔâÕãÇ āåðĄÔ¬ãòâåðĀíõâÔÕ«òÇ Ć íâ«òÇåöÁËöĉÇ

2) êòáòãÖĀÁćÚÂ¬íáùåÁñÚÜù¬×õĈÞùÔĄá«ĄÔ¬ ĀÂõâÙĄá«ĄÔ¬ Ąá«áõĀçåò āåðĄá«ăë¬

Äçòáã«çáá÷í

3) êòáòãÖăÊ¬ĀÄã÷ĈíÇá÷íí÷ĈÙã«çáÔ¬çâĄÔ¬

4) êòáòãÖĀÁćÚÂ¬íáùå×õĈĀÛºÙÄçòáåñÚ Äçòáåðíòâ ëã÷íÂ¬íáùå×õĈĀÂòĄá«ĀÕćá

ăÈÈðÕíÚĄÔ¬

5) êðÔçÁăÙÁòãÛÏôÚñÕô ËöĈÇÈðĀãôĈáêñÇĀÁÕ ëã÷íëâøÔêñÇĀÁÕĀçåòăÔÁćĄÔ¬

6) ăÊ¬ĀÛºÙëåñÁÐòÙêÙñÚêÙøÙëã÷íÂñÔāâ¬ÇÄçòáăÙĀã÷ĈíÇĀÔõâçÁñÙ×õĈ×ãòÚÈòÁ

ÁòãĀÁćÚÂ¬íáùåĂÔâçôØõí÷ĈÙ ëã÷íĀêãôáăë¬ÊñÔĀÈÙÂöĉÙ

Why use observations?



1) ÚòÇÄãñĉÇíòÈÕ¬íÇăÊ¬ĀçåòāåðÄ«òăÊ¬È«òâáòÁÈÙÁç«òĀëÕøÁòãÓ¯×õĈÕ¬íÇÁòãÈðĀÁôÔÂöĉÙ

2) ÁãÓõ×õĈÜù¬êñÇĀÁÕãù¬ÕñçÈðáõÁòãÛÏôÚñÕôÜôÔÈòÁĀÔôáĄÔ¬ ×čòăë¬ĄÔ¬Â¬íáùå×õĈĄá«Ā×õĈâÇÕãÇ

3) ÚòÇÄãñĉÇĄá«êòáòãÖĀÝ§òĀëÕøÁòãÓ¯×õĈĀÁôÔÂöĉÙĀëá÷íÙ Ć ÁñÙĄÔ¬ āåðÚòÇÄãñĉÇ

ĀëÕøÁòãÓ¯ÙñĉÙĀÁôÔÂöĉÙÂÓðĄá«ĄÔ¬ĀÝ§òêñÇĀÁÕ ëã÷íĄá«ĀÁôÔÂöĉÙÂÓðĀÝ§òêñÇĀÁÕÁćĄÔ¬

4) Ąá«êòáòãÖĀÁćÚÂ¬íáùå×õĈĀÈ¬òÂíÇĀëÕøÁòãÓ¯Ąá«íÙøÍòÕ ĀÊ«Ù ÞôØõÁããá ÚòÇíâ«òÇ

5) ĀëÕøÁòãÓ¯ÚòÇíâ«òÇíòÈĀÁôÔÂöĉÙĀãćçáòÁÈÙêñÇĀÁÕĄá«×ñÙ

6) ëòÁÜù¬êñÇĀÁÕáõÛãðêò×êñáÜñêĄá«Ôõ ÜåÁòãêñÇĀÁÕíòÈĄá«ÊñÔĀÈÙāåðëòÁ Üù¬êñÇĀÁÕ

ÂòÔ×ñÁéðÈð×čòăë¬ÁòãêñÇĀÁÕáõíÄÕôĄÔ¬

7) ëòÁÜù¬êñÇĀÁÕĄá«Äø¬ÙĀÄâÁñÚÛãðĀÞÓõçñÒÙØããá íòÈ×čòăë¬āÛåÄçòáëáòâÈòÁ

ÁòãêñÇĀÁÕÜôÔĄÛĄÔ¬

Limitations



2. ÁòããòâÇòÙÕÙĀíÇÂíÇÙñÁĀãõâÙ

(Student self- report)



1. 
Interview



ÛãðĀà×ÂíÇÁòãêñáàòéÓ¯

01
ÁòãêñáàòéÓ¯āÚÚáõĂÄãÇêã¬òÇ (Structured or 

Standardized Interview) 

ĀÛºÙÁòãêñáàòéÓ¯×õĈăÊ¬āÚÚêñáàòéÓ¯×õĈêã¬òÇÂöĉÙĄç¬āå¬çĀÛºÙāÚÚăÙÁòãÖòá 

Áå«òçÄ÷íÜù¬êñáàòéÓ¯ÈðăÊ¬ÖòáÕòáāÚÚêñáàòéÓ¯ÁñÚÜù¬ăë¬êñáàòéÓ¯Āëá÷íÙÁñÙëáÔ

×øÁÄÙ ÁòãêñáàòéÓ¯āÚÚÙñĉÙáõåñÁéÓðĄá«Ä«íââ÷Ôëâø«Ù āÕ«áõÂ¬íÔõÄ÷íÈñÔëáçÔëáù«

Â¬íáùåĄÔ¬Ç«òâāåðêðÔçÁăÙÁòãçôĀÄãòðë¯  ÁòãêñáàòéÓ¯çôØõÙõĉíòÈÁãð×čòĀÛºÙ

ãòâÚøÄÄå ëã÷íÁåø«áâ«íâ Ć ÁćĄÔ¬ ĀëáòðêčòëãñÚÜù¬êñáàòéÓ¯×õĈâñÇĄá«áõÄçòáÊčòÙòÍ

ăÙÁòãêñáàòéÓ¯



ÛãðĀà×ÂíÇÁòãêñáàòéÓ¯

02

ĀÛºÙÁòãêñáàòéÓ¯×õĈĄá«ăÊ¬āÚÚêñáàòéÓ¯  ÁčòëÙÔĀÞõâÇāÙçëñçÂ¬íÁòã

êñáàòéÓ¯Áç¬òÇ Ć Üù¬êñáàòéÓ¯ÈðÕñĉÇÄčòÖòáĀíÇăÙāÕ«åðëñçÂ¬í Ąá«ÈčòĀÛºÙÕ¬íÇ

ăÊ¬ÄčòÖòá×õĈĀëá÷íÙÁñÙëáÔÁñÚÜù¬ăë¬êñáàòéÓ¯×øÁÄÙ āåðáõíôêãðăÙÁòã

ÔñÔāÛåÇÄčòÖòáăë¬ĀëáòðêáÁñÚêÖòÙÁòãÓ¯  Üù¬ăë¬êñáàòéÓ¯ÕíÚĄÔ¬ĂÔâ

íôêãð ÁòãêñáàòéÓ¯åñÁéÓðÙõĉÈðÕ¬íÇáõÄçòáÊčòÙòÍăÙÁòãêñáàòéÓ¯áòÁ

ÁòãêñáàòéÓ¯āÚÚĄá«áõĂÄãÇêã¬òÇ (Unstructured or 

Standardized Interview) 



ëåñÁāåðçôØõÁòãêñáàòéÓ¯ áõāÙçÛÏôÚñÕôÔñÇÙõĉ

1) Á«íÙÁòãêñáàòéÓ¯ Üù¬êñáàòéÓ¯Õ¬íÇêã¬òÇÄçòáêñáÞñÙØ¯ êã¬òÇ

ÄçòáĄç¬ĀÙ÷ĉíĀÊ÷ĈíăÈÁñÚÜù¬×õĈÈðÖùÁêñáàòéÓ¯ ĂÔâÈðÕ¬íÇāÙðÙčòÕñçĀíÇ 

ÚíÁÈøÔáø«ÇëáòâÂíÇÁòãêñáàòéÓ¯ ÛãðĂâÊÙ¯×õĈÈðĄÔ¬ãñÚ āåðāÈ¬Çç«ò

ÈðĄá«ĀÛ¡ÔĀÜâÂ¬íáùåăÙåñÁéÓðê«çÙÕñç ãçá×ñĉÇëòÁ

áõÁòãÚñÙ×öÁĀ×ÛÕ¬íÇÂííÙøÍòÕÜù¬ăë¬êñáàòéÓ¯Á«íÙ 



ëåñÁāåðçôØõÁòãêñáàòéÓ¯ áõāÙçÛÏôÚñÕôÔñÇÙõĉ

2) ãðëç«òÇÁòãêñáàòéÓ¯ áõêôĈÇ×õĈÄçãÄčòÙöÇÖöÇ ÔñÇÙõĉ

f Öòá×õåðÄčòÖòá Ô¬çâÄčòÖòá×õĈĀÂ¬òăÈÇ«òâÊñÔĀÈÙ

f Ąá«ÄçãÊõĉāÙðÄčòÕíÚ

f Ąá«çôÈòãÓ¯ÄčòÕíÚ

f ăÊ¬ĄëçÞãôÚêñÇĀÁÕ×«ò×òÇÂíÇÜù¬ăë¬êñáàòéÓ¯Ô¬çâç«ò ĀÕćáăÈëã÷íåčòÚòÁăÈ×õĈÈð

ÕíÚÕòáÄçòáÈãôÇëã÷íĄá«

f ÁãÓõ×õĈâñÇĄá«ĄÔ¬ÕíÚ×õĈÊñÔĀÈÙĀá÷ĈíÈÚÁòãêñáàòéÓ¯āå¬çíòÈâ¬íÙáò

f Öòáăëá«ăÙĀÊôÇ×Ú×çÙç«òÄčòÖòáÙõĉ ÕíÚāÚÚÙõĉăÊ«ëã÷íĄá«

f Áå«òçÂíÚÄøÓÜù¬ăë¬êñáàòéÓ¯Āá÷ĈíêñáàòéÓ¯ĀêãćÈāå¬ç



ëåñÁāåðçôØõÁòãêñáàòéÓ¯ áõāÙçÛÏôÚñÕôÔñÇÙõĉ

3) ëåñÇÁòãêñáàòéÓ¯ áõêôĈÇ×õĈÄçãÄčòÙöÇÖöÇ ÔñÇÙõĉ

g Õ¬íÇÈÔÚñÙ×öÁ×ñÙ×õëåñÇêñáàòéÓ¯ĀêãćÈāå¬çĀÞ÷ĈíÁñÙå÷á

g ÄçãÚñÙ×öÁĀÉÞòðĀÙ÷ĉíëòêòãðÈòÁÁòãêñáàòéÓ¯Ā×«òÙñĉÙ 

Ąá«Õ¬íÇăê«ÄçòáÄôÔĀëćÙÂíÇÜù¬êñáàòéÓ¯åÇĄÛÔ¬çâ

g ÄčòÖòáăÔÖ¬òĄá«ĄÔ¬ÄčòÕíÚ Üù¬êñáàòéÓ¯ÄçãÈðÚñÙ×öÁĀëÕøÜåÔ¬çâ

g ÕãçÈêíÚÄçòáêáÚùãÓ¯ÂíÇÁòãÈÔÚñÙ×öÁăÙāÚÚêñáàòéÓ¯Á«íÙÁòã

çôĀÄãòðë¯



1) ăÊ¬ĄÔ¬ÁñÚ×øÁçñâ ×øÁĀÞè āåðĀëáòðêčòëãñÚÜù¬×õĈí«òÙëÙñÇê÷íĄá«ííÁ 

ëã÷íĀÂõâÙëÙñÇê÷íĄá«ĄÔ¬ ëã÷íáõÛ¸ÍëòăÙÁòãí«òÙāåðĀÂõâÙ

2) Ê«çâăë¬ĄÔ¬Â¬íáùå×õĈåðĀíõâÔ āåðêòáòãÖêñÇĀÁÕÞäÕôÁããá×«ò×õÂíÇ

Üù¬ăë¬êñáàòéÓ¯ăÙÂÓðêñáàòéÓ¯ĄÔ¬Ô¬çâ

3) êòáòãÖÛãñÚÄčòÖòáăë¬ÊñÔĀÈÙ â÷Ôëâø«ÙĄÔ¬ ×čòăë¬êòáòãÖËñÁÖòáÂ¬í

êÇêñâÕ«òÇĆ ëã÷íÄčòÕíÚ×õĈâñÇĄá«ÊñÔĀÈÙĄÔ¬

4) Üù¬ăë¬êñáàòéÓ¯Èðăë¬ÄčòíØôÚòâÔõÁç«òÁòããçÚãçáÂ¬íáùåĂÔâÁòãăÊ¬

āÚÚ×ÔêíÚÖòá

Â¬íÔõÂíÇÁòãêñáàòéÓ¯ 



1) ĀêõâĀçåòáòÁ êôĉÙĀÛå÷íÇāãÇÇòÙāåðĀêõâÄ«òăÊ¬È«òâêùÇ

2) Ö¬òĄá«áõáÙøéâêñáÞñÙØ¯ÔõÞí Äçòáã«çáá÷ííòÈÈðÙ¬íâ

3) Õ¬íÇíòèñâÛãðêÚÁòãÓ¯ÂíÇÜù¬êñáàòéÓ¯áòÁĀÞãòðÜù¬ăë¬

êñáàòéÓ¯áñÁÈðãðçñÇÕñçĀÞãòðÄôÔç«òĀÛºÙĀã÷ĈíÇÂíÇãòÊÁòã

4) ÁòãêñáàòéÓ¯āÚÚĄá«áõĂÄãÇêã¬òÇÈð×čòăë¬ãçÚãçá

ÄčòÕíÚĄÔ¬Ä«íÙÂ¬òÇâòÁ

Â¬íÈčòÁñÔÂíÇÁòãêñáàòéÓ¯



2. 
Questionnaires



āÚÚêíÚÖòááõãùÛāÚÚÂíÇÄčòÖòá 2 āÚÚ Ä÷í

1. āÚÚÄčòÖòá×õĈăë¬ÕíÚĂÔâÁòãĀÂõâÙ (Constructed-response formats)

êčòëãñÚÙñÁĀãõâÙãðÔñÚáñØâáèöÁéòÂöĉÙĄÛ íòÈăÊ¬āÚÚêíÚÖòá

āÚÚÄçòáĀãõâÇ (Essay items) 



2

ÄčòÖòáāÚÚáõÕñçĀå÷íÁ 

(Selected - response formats)

?



Development of 
Affective 

Assessment Tools



āÚÚÕãçÈêíÚãòâÁòã

(Checklist)

01



a āÚÚÕãçÈêíÚãòâÁòãĀÛºÙÁòãêã¬òÇ

ãòâÇòÙÂíÇÂ¬íÄçòáĀÁõĈâçÂ¬íÇÁñÚÞäÕôÁããá ëã÷í

ÁòãÛÏôÚñÕô ëã÷íÄøÓåñÁéÓð×õĈÕ¬íÇÁòãÛãðĀáôÙç«ò

áõëã÷íĄá«áõ  ×čòëã÷íĄá«×čò ăÊ«ëã÷íĄá«ăÊ«  ÊíÚëã÷íĄá«

ÊíÚ

a āÚÚÕãçÈêíÚãòâÁòãÙôâáăÊ¬ăÙÁòã

ÛãðĀáôÙÄçòáêÙăÈÂíÇÜù¬ĀãõâÙ ĀÈÕÄÕô 

ÄøÓåñÁéÓðê«çÙÕñç



Õñçíâ«òÇ āÚÚçñÔÄçòáêÙăÈ×òÇÄÓôÕèòêÕã¯



Developing checklists
Áòãêã¬òÇāÚÚÕãçÈêíÚãòâÁòã 

01 ÁčòëÙÔÄøÓåñÁéÓðëã÷íĀÛ§òëáòâ×õĈÈðçñÔ

ëã÷íêôĈÇ×õĈÈðçñÔāåðÙôâòáÄøÓåñÁéÓð×õĈÈð

êñÇĀÁÕăë¬ÊñÔĀÈÙ ĀÊ«Ù ĀÈÕÄÕôÕ«íÁòãĀãõâÙ 

ĀÈÕÄÕôÕ«íçôÊòàòéòíñÇÁäé



02 ÁčòëÙÔÞäÕôÁããá×õĈÈðÚ«ÇÊõĉ 

ëã÷íāêÔÇÄøÓåñÁéÓðÂíÇêôĈÇ

Õ¬íÇÁòãÕãçÈêíÚ

Developing checklists
Áòãêã¬òÇāÚÚÕãçÈêíÚãòâÁòã 



0ȩ
ĀÂõâÙÂ¬íÄçòá×õĈāêÔÇÞäÕôÁããáëã÷í

ÄøÓåñÁéÓðÂíÇêôĈÇ×õĈÈðÕãçÈêíÚËöĈÇ

ÙñÁĀãõâÙĄÔ¬āêÔÇííÁáò×ñĉÇÔ¬òÙÚçÁ

āåðÔ¬òÙåÚ

Developing checklists
Áòãêã¬òÇāÚÚÕãçÈêíÚãòâÁòã 



Student Behaviors Indicating Positive and Negative Attitudes Toward Learning

ü Rarely misses class

ü Rarely late to class

ü Asks lots of questions

ü Helps other students

ü Works well independently without supervision

ü Is involved in extracurricular activities

ü He or she likes school

ü Comes to class early

ü Stays after school

ü Volunteers to help

ü Completes homework

ü Tries hard to do well

ü Completes assignments before they are due

ü Rarely complains

ü Is rarely off-task

ü Rarely bothers students

ü Is frequently absent

ü Is frequently tardy

ü Rarely asks questions

ü Rarely helps other students

ü Needs constant supervision

ü Is not involved in extracurricular activities

ü Says he or she doesnôt like school

ü Rarely comes to class early

ü Rarely stays after school

ü Doesnôt volunteer

ü Often does not complete homework

ü Doesnôt care about bad grades

ü Never does extra credit work

ü Never completes assignments before the due 

date complains

ü Sleep in class

ü Bothers other students

ü Stares out window



0Ȫ
ÕãçÈêíÚÂ¬íÄçòá×õĈĀÂõâÙç«òÊñÔĀÈÙ

ëã÷íĄá« ËĉčòË¬íÙÁñÚãòâÁòãí÷ĈÙëã÷íĄá«

āå¬çÈñÔĀãõâÇãòâÁòãÕòáåčòÔñÚÂíÇÁòã

Áãð×čòëã÷íÞäÕôÁããá

Developing checklists
Áòãêã¬òÇāÚÚÕãçÈêíÚãòâÁòã 



0ȫ
ÙčòĄÛ×ÔåíÇăÊ¬ āåð

ÛãñÚÛãøÇāÁ¬ĄÂ

Developing checklists
Áòãêã¬òÇāÚÚÕãçÈêíÚãòâÁòã 



Why Use Checklists

y êã¬òÇÇ«òâāåðăÊ¬êðÔçÁ

y êòáòãÖÙčòĄÛçñÔÞäÕôÁããáëã÷íăÊ¬

ÛãðÁíÚÁòãêñÇĀÁÕÞäÕôÁããáĄÔ¬íâ«òÇåðĀíõâÔ

y ÜåÁòãÛãðĀáôÙĀÛºÙãòâÁòãÚøÄÄåêòáòãÖ

ÙčòĄÛÛãñÚÛãøÇê«ÇĀêãôáëã÷íÞñÒÙòĀÛºÙãòâÚøÄÄåĄÔ¬



Why

Limitations

k ÞäÕôÁããá×õĈÁčòëÙÔăÙãòâÁòãÕ¬íÇÊñÔĀÈÙ 

áôÉðÙñĉÙÈð×čòăë¬ê÷ĈíÄçòáëáòâĄá«ÕãÇÁñÙ

k Üù¬ÛãðĀáôÙÕ¬íÇáõĂíÁòêĄÔ¬ãñÚãù¬ĄÔ¬ĀëćÙëã÷í

ĀÁõĈâçÂ¬íÇÄåøÁÄåõÁñÚÜù¬ĀãõâÙÜåÁòãÛãðĀáôÙÈöÇÈð

ĀÊ÷ĈíÖ÷íĄÔ¬āåðÖùÁÕ¬íÇ



02

Rating Scales
áòÕãòê«çÙÛãðáòÓÄ«ò



áòÕãòê«çÙÛãðáòÓÄ«ò āÕÁÕ«òÇÈòÁāÚÚ

ÕãçÈêíÚãòâÁòã Áå«òçÄ÷í āÚÚÕãçÈêíÚ

ãòâÁòãÕ¬íÇÁòã×ãòÚç«òáõëã÷íĄá«áõăÙĀã÷ĈíÇÙñĉÙ 

āÕ«áòÕãòê«çÙÛãðáòÓÄ«òÕ¬íÇÁòã ×ãòÚ

åðĀíõâÔâôĈÇÂöĉÙç«òáõíâù«ĀÞõâÇăÔ ëã÷íáõăÙãðÔñÚăÔ 



Types of Rating Scales
1. áòÕãòê«çÙÛãðáòÓÄ«òāÚÚÚããâòâ (Descriptive Rating Scales)

ĀÛºÙÁòãăÊ¬Â¬íÄçòáÚíÁãðÔñÚ×õĈÜù¬ÕíÚÈðÞôÈòãÓòĀå÷íÁÕíÚ ĀÊ«Ù



Types of Rating Scales
2. áòÕãòê«çÙÛãðáòÓÄ«òāÚÚÕñçĀåÂ (Numerical Rating Scales) ĀÛºÙ

ÁòãăÊ¬ÕñçĀåÂÚíÁãðÔñÚ×õĈÜù¬ÕíÚÈðÞôÈòãÓòĀå÷íÁÕíÚ ĀÊ«Ù



Types of Rating Scales
3. áòÕãòê«çÙÛãðáòÓÄ«òāÚÚĀê¬Ùëã÷íÁãòß (Graphic Rating Scales)

ĀÛºÙÁòãăÊ¬Āê¬ÙÕãÇāÚ«ÇĀÂÕÊ«íÇÚíÁãðÔñÚÁòãĀå÷íÁÕíÚ ĀÊ«Ù



Types of Rating Scales
4. áòÕãòê«çÙÛãðáòÓÄ«òāÚÚăÊ¬êñÍåñÁéÓ¯ (Symbolic Rating Scales)

ĀÛºÙÁòãăÊ¬êñÍåñÁéÓ¯ÚíÁãðÔñÚ×õĈÜù¬ÕíÚÈðÞôÈòãÓòĀå÷íÁÕíÚ êñÍåñÁéÓ¯×õĈăÊ¬

íòÈĀÛºÙÕñçíñÁéã ëã÷íĀÛºÙãùÛāÚÚ ĀÊ«Ù



Types of Rating Scales
5. ÁòãÈñÔíñÙÔñÚ (Ranking) ĀÛºÙÁòãăÊ¬ÕñçĀåÂāêÔÇÁòãĀãõâÇåčòÔñÚ

ÄçòáêčòÄñÍ ëã÷íăë¬ÈñÔĀãõâÇăëá« ĀÊ«Ù

ÈÇĀãõâÇåčòÔñÚçôÊò×õĈÊíÚĀãõâÙ ĂÔâăê«ëáòâĀåÂ 1 ¶6 ëÙ¬òÂ¬íÄçòá×õĈÁčòëÙÔăë¬ Ö¬ò 1 ëáòâÖöÇ ãðÔñÚ

ÄçòáÊíÚĀãõâÙáòÁ×õĈêøÔ āåðëáòâĀåÂ 2 ¶6āêÔÇÖöÇ åčòÔñÚÄçòáÊíÚåÔåÇÕòáåčòÔñÚ



f ãùÛāÚÚáòÕãòê«çÙÛãðáòÓÄ«òÙõĉ

ëòÁÁčòëÙÔĀÛºÙÄçòáãù¬êöÁÄçòáÄôÔĀëćÙ 

ĀÈÕÄÕô ëã÷íÞäÕôÁããáăÙĀÊôÇêÙñÚêÙøÙ ¶

Ąá«êÙñÚêÙøÙÂ¬íÄçòáÙñĉÙ ÁčòëÙÔÄčòÕíÚĀÛºÙ 

5 ãðÔñÚ ĀÛºÙÁòãÛãðáòÓÄ«òÂíÇåôĀÄôã¯× 

(Likert Rating Scale) 



Õñçíâ«òÇ áòÕãòê«çÙÛãðáòÓÄ«òāÚÚåôĀÄôã¯×

ĀÈÕÄÕôÕ«íÁòãĀãõâÙçôÊòÄÓôÕèòêÕã¯



ëåñÁÁòãĀÂõâÙÂ¬íÄçòáçñÔĀÈÕÄÕô

1. ĀÛºÙÂ¬íÄçòá×õĈÚ«ÇÚíÁ×ôè×òÇ āåð ãðÔñÚÂíÇÄçòáãù¬êöÁ

2. Ąá«ĀÛºÙÂ¬íÄçòá×õĈĀÛºÙÂ¬íĀ×ćÈÈãôÇ (fact) ĀÁõĈâçÁñÚĀã÷ĈíÇÙñĉÙ 

ĀÞãòðÜù¬ÕíÚÈðĀëćÙÔ¬çâĀêáí ×čòăë¬Ąá«×ãòÚÄçòáãù¬êöÁÂíÇÜù¬ÕíÚ

3. Â¬íÄçòáÕ¬íÇáõÄçòáÊñÔĀÈÙ áõÄçòáëáòâāÙ«ÙíÙ Ąá«ÁčòÁçá

4. Â¬íÄçòáëÙöĈÇ Ć ÄçãÖòáÄçòáÄôÔĀëćÙĀÞõâÇíâ«òÇĀÔõâç ĀÞãòð 

Ö¬òÖòáëåòâÄçòáÄôÔĀëćÙăÙÂ¬íÄçòáĀÔõâçÁñÙ Èð×čòăë¬âòÁÕ«í

ÁòãāêÔÇÄçòáÄôÔĀëćÙ

5. ÄçãáõÂ¬íÄçòá×õĈÖòá×ñĉÇÔ¬òÙÚçÁ āåðÔ¬òÙåÚ



ëåñÁÁòãĀÂõâÙÂ¬íÄçòáçñÔĀÈÕÄÕô
6. Â¬íÄçòá×õĈÖòá êòáòãÖçôÞòÁé¯çôÈòãÓ¯ (debate) ĄÔ¬ 

ĀÞ÷Ĉíăë¬Üù¬ÕíÚāêÔÇÄçòáÄôÔĀëćÙ ×ñĉÇăÙ×òÇĀëćÙÔ¬çâāåðĄá«ĀëćÙ

Ô¬çâÈöÇÄçãëåõÁĀåõĈâÇÁòãăÊ¬ÄčòÚòÇÄčòĀÊ«Ù Āêáí ×ñĉÇëáÔ Ąá«

ĀÄâĀåâ Ā×«òÙñĉÙ ĀÞõâÇĀåćÁÙ¬íâ ĀÛºÙÕ¬Ù

7. ăÊ¬Â¬íÄçòá×õĈÁå«òçÖöÇĀëÕøÁòãÓ¯ ëã÷íĀã÷ĈíÇãòç×õĈĀÛºÙÛ¸ÈÈøÚñÙ 

ĀÞãòðÈðÊ«çâăë¬×ãòÚ ĀÈÕÄÕôÂíÇÚøÄÄåăÙêàòçðÛ¸ÈÈøÚñÙ

8. ëåõÁĀåõĈâÇÂ¬íÄçòá ×õĈĄá«íòÈāêÔÇÄçòáÄôÔĀëćÙĄÔ¬ëã÷íĄá«

ĀÁõĈâçÂ¬íÇÁñÚĀã÷ĈíÇ×õĈçñÔ



Õñçíâ«òÇāÚÚçñÔāÚÚåôĀÁôã¯Õ (Likert Scale)



a ëòÁÁčòëÙÔÄčòÄøÓèñÞ×¯×õĈáõÄçòáëáòâ

ÕãÇÁñÙÂ¬òáĂÔâáõÄčòëã÷íÕñçĀåÂāêÔÇãðÔñÚ

ÞäÕôÁããáÕñĉÇāÕ«ÕĈčòêøÔĄÛÈÙÖöÇêùÇêøÔ ĀÛºÙÁòã

ÛãðáòÓÄ«òÂíÇ ííêÁùÔ (Osgood) ëã÷íçôØõëò

ÄçòáāÕÁÕ«òÇÂíÇÄçòáëáòâ (Semantic 

Differential Scale)ÔñÇÕñçíâ«òÇ 



ÄčòÄøÓèñÞ×¯āÚ«ÇííÁĄÔ¬ĀÛºÙ 3 áôÕô (Dimensions) Ä÷í

i āÚÚÛãðĀáôÙÄ«ò (Evaluation) 

ĀÊ«Ù Ôõ -Āåç ĀÁåõâÔ -ãñÁ

i āÚÚèñÁâàòÞ (Potency) 

ĀÊ«Ù āÂćÇāãÇ -í«íÙāí ăëÍ« -ĀåćÁ

i āÚÚÁôÈÁããá (Activity) 

ĀÊ«Ù ã«òĀãôÇ -ëÇíâĀëÇò Āãćç -Ê¬ò

āÚÚçñÔĀÈÕÄÕôāÚÚăÊ¬ÄçòáëáòâÂíÇàòéò ÈðáõãðÔñÚÄçòáÄôÔĀëćÙ 5-7ãðÔñÚ

ĂÔâ×õĈ 0Ä÷í ĀÈÕÄÕô×õĈĀÛºÙÁåòÇ ÔñÇÕñçíâ«òÇ 



Õñçíâ«òÇ áòÕãòê«çÙÛãðáòÓÄ«òāÚÚííêÁùÔ

Â¬òÞĀÈ¬òãù¬êöÁç«òÁòãĀãõâÙçôÊòÄÓôÕèòêÕã¯ 



Áòãêã¬òÇáòÕãòê«çÙÛãðáòÓÄ«ò áõāÙçÛÏôÚñÕôÔñÇÙõĉ

ÙčòĄÛ×ÔåíÇăÊ¬āåðÛãñÚÛãøÇāÁ¬ĄÂ

ÕãçÈêíÚÂ¬íÄçòá×õĈĀÂõâÙç«òÊñÔĀÈÙëã÷íĄá«

ĀÂõâÙÂ¬íÄçòá×õĈāêÔÇÞäÕôÁããáëã÷íÄøÓåñÁéÓðÂíÇêôĈÇ×õĈÕ¬íÇÁòãçñÔ

Āå÷íÁãùÛāÚÚÂíÇáòÕãòê«çÙÛãðáòÓÄ«ò

ÁčòëÙÔÞäÕôÁããá×õĈÈðÚ«ÇÊõĉëã÷íāêÔÇÄøÓåñÁéÓðÂíÇêôĈÇ×õĈÕ¬íÇÁòã

ÁčòëÙÔÄøÓåñÁéÓðÂíÇêôĈÇ×õĈÕ¬íÇÁòãçñÔ



h ăÊ¬ÛãðáòÓÄøÓåñÁéÓðëã÷íăÊ¬ÛãðÁíÚÁòã

êñÇĀÁÕÞäÕôÁããáĄÔ¬íâ«òÇåðĀíõâÔ

h ÜåÁòãÛãðĀáôÙêòáòãÖÙčòĄÛÛãñÚÛãøÇ
ÞäÕôÁããá ëã÷íÄøÓåñÁéÓð×õĈçñÔĄÔ¬

Why Use Rating Scales



Limitations

c Â¬íÄčòÖòáÕ¬íÇÊñÔĀÈÙáôÉðÙñĉÙÈð×čòăë¬

ê÷ĈíÄçòáëáòâĄá«ÕãÇÁñÙ

c ÁòãÞôÈòãÓòÕñÔêôÙăÈÚòÇÄãñĉÇ×čòĄÔ¬
âòÁ 



āÚÚçñÔĀÊôÇêÖòÙÁòãÓ¯

03

Situational Test



g ĀÛºÙāÚÚêíÚçñÔ×õĈÁčòëÙÔĀã÷ĈíÇãòçëã÷í

êÖòÙÁòãÓ¯êááøÕô ăë¬ÙñÁĀãõâÙí«òÙāå¬çāêÔÇ

Äçòáãù¬êöÁ ÄçòáÄôÔ ĀëÕøÜå ĂÔâÁòãĀÂõâÙÕíÚ

ëã÷íĀå÷íÁÄčòÕíÚÈòÁÕñçĀå÷íÁ×õĈÁčòëÙÔăë¬



Õñçíâ«òÇ

ÄčòÖòá Ö¬òáõĀÔćÁĀåćÁáòÂòâÔíÁÁøëåòÚăë¬×«òÙ×õĈã¬òÙíòëòã ×«òÙÈð×čòíâ«òÇĄã

ÅÙñĈÇĀÉâ Ć ĀÞãòð..................................................................................................

ÅÚíÁăë¬ĄÛÂ¬òÇëÙ¬òÁ«íÙĀÞãòð.............................................................................

ÅÊ«çâË÷ĉíĀÛºÙÚòÇÄãñĉÇ ĀÞãòð................................................................................

ÅË÷ĉí×øÁÄãñĉÇ ĀÞãòð.....................................................................................



Õñçíâ«òÇ

āá«ÂíÇÙòãõÚíÁÙòãõç«òăë¬ÙčòĀÇôÙ×õĈëòĄÔ¬ĀíÇÕíÙÛ¡ÔàòÄĀãõâÙĄÛË÷ĉííøÛÁãÓ¯ÁòãĀãõâÙĀÞãòðÈðĀÛ¡Ô

àòÄĀãõâÙăëá«āå¬ç āÕ«ÙòãõÁåñÚÙčòĀÇôÙ×õĈëòĄÔ¬ĄÛÔùëÙñÇĀÁ÷íÚëáÔ êáèãõËöĈÇĀÛºÙÞõĈêòçÂíÇÙòãõãù¬Ôõç«ò 

Ù¬íÇëòĀÇôÙĄÔ¬Ā×«òĄã ăÊ¬×čòíðĄã ÞõĈÙ¬íÇÄù«ÙõĉãñÁÁñÙáòÁ Ö¬ò×«òÙĀÛºÙêáèãõÈð×čòíâ«òÇĄã

Á. Ąá«ÚíÁāá« ĀÞãòðĀÁãÇç«òāá«ÈðÔø

Â. ÚíÁāá« ĀÞãòðãù¬ç«òāá«ăë¬ÙčòĀÇôÙĄÛË÷ĉĀÄã÷ĈíÇÇĀãõâÙ

Ä. Ąá«ÚíÁāá« āÕ«áõÂ¬íÕÁåÇÁñÚÙ¬íÇç«ò ÈðÕ¬íÇ×čòÇòÙăë¬ÚòÇíâ«òÇ

Ç. ÚíÁāá« ĀÞãòðÈð×čòăë¬ÙòãõĄá«ĂÁëÁāá«íõÁ

È. Ąá«ÚíÁāá« ĀÞãòðÙ¬íÇĀÛºÙĀÞ÷ĈíÙĀå«ÙÁñÙíâù«×øÁçñÙ

É. ÚíÁāá« ĀÞãòðÖ÷íç«òÁòãĂÁëÁĀÛºÙêôĈÇĄá«Ôõ Ù¬íÇĄá«ãñÁÁćâíá

(å¬çÙ êòââè āåðíñÇÄÓò êòââè, 2543: 199)



01
ÁčòëÙÔĀÙ÷ĉíëòāåðÞäÕôÁããáëã÷í

ÄøÓåñÁéÓð×õĈÕ¬íÇÁòãÈðçñÔăë¬ÊñÔĀÈÙ

02

ëåñÁāåðçôØõêã¬òÇāÚÚçñÔĀÊôÇêÖòÙÁòãÓ¯ áõāÙçÛÏôÚñÕô (ÞôÊôÕ ä×ØôČÈãùÍ, 2552: 70-72) 

ÔñÇÙõ

Āå÷íÁÂ¬íÄçòáëã÷íêÖòÙÁòãÓ¯×õĈáõÄçòáâòÁ

ÞíĀëáòðÁñÚãðÔñÚÊñĉÙÂíÇ

Üù¬ĀãõâÙ āåðĀÙ÷ĉíĀã÷ĈíÇëã÷íêÖòÙÁòãÓ¯×õĈăÊ¬

ÖòáÈðÕ¬íÇĄá«åčòĀíõâÇÕ«íĀÔćÁÁåø«áăÔÁåø«á

ëÙöĈÇĂÔâĀÉÞòð

0о
ÞâòâòáĀÂõâÙÄčòÖòáĀÞ÷ĈíÖòáÕòáăÈÄçòáăÙ

ĀÙ÷ĉíëò ëã÷íêÖòÙÁòãÓ¯ÙñĉÙÕòáÞäÕôÁããáëã÷í

ÄøÓåñÁéÓð×õĈÕ¬íÇÁòãÈðçñÔ



ÁòãĀÂõâÙêÖòÙÁòãÓ¯ áõëåñÁÔñÇÙõĉ

1. êÖòÙÁòãÓ¯×õĈêã¬òÇÂöĉÙ ÄçãĀå÷íÁêÖòÙÁòãÓ¯×õĈáõÄçòáĀÛºÙĄÛĄÔ¬×õĈ

ÈðĀÁôÔÂöĉÙĄÔ¬ÈãôÇ Ć ÁñÚÚøÄÄå ëã÷íÁåø«áÕñçíâ«òÇăÙÂÓðÙñĉÙ

3. êòãðêčòÄñÍ×õĈÁčòëÙÔăë¬ăÙêÖòÙÁòãÓ¯ ÈðÕ¬íÇĀÞõâÇÞí×õĈÈðăë¬

Üù¬êíÚÕñÔêôÙăÈĀå÷íÁ×òÇÛÏôÚñÕôăÙāÙç×òÇ×õĈĀëáòðêáĄÔ¬

2. Û¸ÍëòăÙêÖòÙÁòãÓ¯×õĈêã¬òÇÂöĉÙëã÷íÁčòëÙÔÂöĉÙÄçãáõÄçòáĀÂ¬áëã÷í

ÄçòáãøÙāãÇăÙãðÔñÚÁåòÇ Ć Ąá«êã¬òÇÄçòáĀÄãõâÔăë¬ÁñÚÜù¬ÕíÚÈÙĀÁôÙĄÛ



ÁòãĀÂõâÙÄčòÖòá áõëåñÁÔñÇÙõĉ

1. Ąá«ÄçãÖòáÕãÇĆ āÕ«ÄçãÖòáăë¬ĀÁõĈâçÞñÙí¬òÇíôÇĀã÷ĈíÇãòç

êÖòÙÁòãÓ¯×õĈÁčòëÙÔĄç¬ āåðĄá«ÄçãÖòáĀÙ÷ĉíĀã÷ĈíÇ×õĈĄá«ĄÔ¬ăÊ¬

Â¬íÄçòáăÙêÖòÙÁòãÓ¯ÙñĉÙáòÕíÚ ëã÷íÄçãÖòáăÙÁãÓõÖ¬òĄá«áõ

êÖòÙÁòãÓ¯ÙñĉÙāå¬çÁćêòáòãÖÕíÚÄčòÖòáÙñĉÙĄÔ¬

2. ăÙÁòãĀå÷íÁêÖòÙÁòãÓ¯ĀÞ÷ĈíÙčòáòÕñĉÇÄčòÖòá ÄçãÈðĀå÷íÁĀÉÞòðĀÙ÷ĉíëò

ëã÷íÄçòáãù¬×õĈĀÛºÙÕñçā×Ù×õĈáõÄçòáêčòÄñÍ Ć Õ«íçôÊòÙñĉÙáòÖòá Ąá«ÄçãÙčò

Āã÷ĈíÇÛåõÁâ«íâ ëã÷íãòâåðĀíõâÔÛåõÁâ«íâÂíÇãòâçôÊòáòÕñĉÇĀÛºÙêÖòÙÁòãÓ¯ 

āåðĄá«ÄçãÖòáÔ¬çâÁòãëåíÁå«íăë¬Üù¬ÕíÚÕÁëåøáÔ¬çâĀã÷ĈíÇ×õĈĄã¬êòãð



3. ÄčòÖòá×õĈăÊ¬íòÈáõ 2 åñÁéÓð Ä÷í

Öòáăë¬ÛãðĀáôÙêÖòÙÁòãÓ¯ÔñÇÁå«òçĀÞ÷ĈíÕñÔêôÙç«ò 

Äçã ¶Ąá«Äçã Ôõ ¶Ąá«Ôõ ×čò¶Ąá«×čò  ÖùÁÕ¬íÇ ¶Ąá«

ÖùÁÕ¬íÇ ăÊ¬ĄÔ¬ ¶ăÊ¬Ąá«ĄÔ¬ āåðãçáÖöÇÁãÓõ×õĈĄá«íòÈÕñÔêôÙăÈ

ĄÔ¬Ô¬çâ

Öòáăë¬ãðÚøāÙç×òÇ×õĈÕÙÈðÛÏôÚñÕô Ö¬òëòÁÕÙĀíÇĀÛºÙ

ÚøÄÄåăÙêÖòÙÁòãÓ¯ÙñĉÙ ëã÷íĀÛºÙÜù¬ĀÁõĈâçÂ¬íÇÁñÚĀëÕøÁòãÓ¯

ăÙêÖòÙÁòãÓ¯ÙñĉÙÈðÛÏôÚñÕôíâ«òÇĄã



ÁòãĀÂõâÙÄčòÖòá áõëåñÁÔñÇÙõĉ

4.Āá÷ĈíĀÂõâÙêÖòÙÁòãÓ¯āåðÂ¬íÄčòÖòáĀêãćÈāå¬çăë¬×Ú×çÙç«ò

êÖòÙÁòãÓ¯ĀÛºÙÛ¸ÈÈøÚñÙëã÷íĄá« êòãð×õĈÁčòëÙÔĄç¬ĀÞõâÇÞí×õĈÈð

ÕñÔêôÙăÈĄÔ¬ëã÷íĄá«

5. ÙčòāÚÚçñÔĄÛ×ÔåíÇăÊ¬āåðÛãñÚÛãøÇāÁ¬ĄÂ



1) āÚÚçñÔĀÊôÇêÖòÙÁòãÓ¯ĀÛºÙāÚÚçñÔ×õĈāêÔÇÖöÇÝ¢á÷í ëã÷íÄçòáêòáòãÖÂíÇ

Üù¬ĀÂõâÙÂ¬íêíÚç«òêòáòãÖÙčòÄçòáãù¬×õĈĀãõâÙáòÜÙçÁÁñÚĀÇ÷ĈíÙĄÂăÙêÖòÙÁòãÓ¯×õĈ

ÁčòëÙÔĄÔ¬ÔõĀÞõâÇăÔ

2) êòáòãÖçñÔÄçòáãù¬ÂñĉÙêùÇ×ñĉÇÔ¬òÙêáããÖàòÞ×òÇêáíÇ āåðÔ¬òÙÈôÕÞôêñâ

4) êã¬òÇÄçòáâøÕôØããáăë¬āÁ«Üù¬ĀÂ¬òêíÚ×øÁÄÙ ĀÞãòðĄÔ¬í«òÙêÖòÙÁòãÓ¯ĀÔõâçÁñÙ

×ñĉÇëáÔĄá«áõăÄãĄÔ¬ĀÛãõâÚëã÷íĀêõâĀÛãõâÚĀÞãòðăÊ¬ÕčòãòÕ«òÇÁñÙ ëã÷íÁòãêíÙ×õĈ

Õ«òÇÁñÙĀÛºÙÕ¬Ù

Why use situational tests?

3) Āã¬òăÈÜù¬ÕíÚăë¬ÕôÔÕòáĀÞãòðĄÔ¬Āã÷ĈíÇãòçāåðĄÔ¬ÄôÔáòÁÁç«òÂ¬íêíÚ

ÛãðĀà×í÷ĈÙĆ



1) ÁòãĀÂõâÙÄčòÊõĉāÈÇÂíÇāÚÚçñÔĀÊôÇêÖòÙÁòãÓ¯ Õ¬íÇÞöÇãðçñÇĀÛºÙÞôĀèé

Õ¬íÇÊõĉāÈÇăë¬Üù¬êíÚăÊ¬êÖòÙÁòãÓ¯×õĈÁčòëÙÔăë¬ĀÛºÙëåñÁÖöÇÈðÜôÔāÛåÁÈòÁ

ÄçòáĀÛºÙÈãôÇÁćÕ¬íÇÕíÚÕòáÙñĉÙ

2) êã¬òÇÄ«íÙÂ¬òÇâòÁ Üù¬ĀÂõâÙÂ¬íêíÚÈðÕ¬íÇĀå÷íÁêÖòÙÁòãÓ¯×õĈĀÛºÙ

Û¸ÈÈøÚñÙāåðĄá«ĀÂ¬áÈÙĀÁôÙĄÛ āåðÈðÕ¬íÇå¬çÇåöÁĀÉÞòðăÙêÖòÙÁòãÓ¯

×õĈÁčòëÙÔăë¬Ā×«òÙñĉÙ

3) ÁčòëÙÔĀÁÓÑ¯ăÙÁòãăë¬ÄðāÙÙÄ«íÙÂ¬òÇ×čòĄÔ¬âòÁ

Limitations



3. ÁòãÛãðĀáôÙĂÔâĀÞ÷ĈíÙ

(Peer ratings)



ĀÛºÙçôØõÁòãÛãðĀáôÙ×õĈÙčòáòăÊ¬ăÙÁòãÛãðĀáôÙÔ¬òÙÈôÕ

ÞôêñâçôØõëÙöĈÇ Ąá«Ä«íâÙôâááòÁÙñÁĀÙ÷ĈíÇÈòÁáõÕñçāÛã

ëåòâÕñç ×õĈ×čòăë¬ĀÁôÔÄçòáÄåòÔĀÄå÷ĈíÙ ĀÊ«Ù 

ÄçòáêñáÞñÙØ¯ãðëç«òÇÙñÁĀãõâÙÔ¬çâÁñÙíòÈÈðĄá«åöÁËöĉÇ 

Áòãăë¬ÄðāÙÙ ÁòãāÛåÜåÈòÁÁòãÛãðĀáôÙ ĀÛºÙÕ¬Ù



ÁòãÛãðĀáôÙĂÔâĀÞ÷ĈíÙÈðĀÛºÙçôØõÁòã×õĈăë¬ĀÞ÷ĈíÙ

ÙñÁĀãõâÙĀÛºÙÜù¬ÛãðĀáôÙ ĂÔâăÊ¬çôØõÁòãăë¬×òâ 

ëã÷íÚíÁÊ÷ĈíĀÞ÷ĈíÙ×õĈáõÞäÕôÁããáÙñĉÙ Ć 

(Guess-who approach) ëã÷íçôØõÁòãêñÇÄá

áôÕô (Sociometric approach) ËöĈÇáõ

ãòâåðĀíõâÔ ÔñÇÙõĉ 



3.1 çôØõÁòãĀÔòç«òĀÛºÙăÄã (Guess-who approach)

ĀÛºÙÁòãÖòáÙñÁĀãõâÙ ĂÔâăë¬ÚíÁÊ÷ĈíĀÞ÷ĈíÙÙñÁĀãõâÙ×õĈ

ÄôÔç«òáõÄçòáêñáÞñÙØ¯áòÁ×õĈêøÔÁñÚÞäÕôÁããá×õĈ

ÁčòëÙÔăë¬ ËöĈÇÞäÕôÁããáÙñĉÙíòÈÈðĀÛºÙÔ¬òÙÚçÁ

ëã÷íÔ¬òÙåÚ Â¬íÔõÂíÇçôØõÙõĉ Ä÷íāÛåÜåĄÔ¬Ç«òâ āåð 

ÙñÁĀãõâÙÕíÚĄÔ¬Ç«òâ ê«çÙÂ¬íÔ¬íâÂíÇçôØõÙõĉ Ä÷í 

ÙñÁĀãõâÙÚòÇÄÙíòÈÈðíòâĄá«Áå¬òÚíÁÄçòáÈãôÇÁćĄÔ¬ 



Õñçíâ«òÇ



3.2 çôØõêñÇÄááôÕô (Sociometric approach)

çôØõêñÇÄááôÕô ĀÛºÙçôØõÛãðĀáôÙĂÄãÇêã¬òÇ×òÇêñÇÄáăÙÊñĉÙ

ĀãõâÙ ĀÁõĈâçÁñÚÄçòáêñáÞñÙØ¯ãðëç«òÇÙñÁĀãõâÙ çôØõÁòã

íòÈÈðĀãôĈáÈòÁÁåø«áâ«íâ áõÙñÁĀãõâÙ 5 -7 ÄÙëã÷íĀÛºÙ

Áåø«áăëÍ«×ñĉÇÊñĉÙĀãõâÙÁćĄÔ¬ êôĈÇ×õĈÖòáÙñÁĀãõâÙÈðÄå¬òâÁñÚ 

"çôØõÁòãĀÔòç«òĀÛºÙăÄã" ĀÊ«Ù ÙñÁĀãõâÙ×õĈáõÄÙÊ÷ĈÙÊíÚáòÁ

×õĈêøÔ ÙñÁĀãõâÙ×õĈáõÄÙĄá«ÊíÚĀå«ÙÔ¬çâáòÁ×õĈêøÔ ĀÛºÙÕ¬Ù 

çôØõÁòãÙõĉÄå¬òâÁñÚçôØõÁòããòâÇòÙÕÙĀíÇ ĂÔâăë¬ÙñÁĀãõâÙ

ÛãðĀáôÙÄÙí÷ĈÙ Ć



Õñçíâ«òÇ



1. ÄçãÖòáĀÇ÷ĈíÙĄÂ×ñĈçĄÛ ĀÊ«Ù ÙñÁĀãõâÙíâòÁÈð×čòÇòÙÁñÚ

ăÄãÚ¬òÇ ëã÷í íâòÁÙñĈÇăÁå¬ăÄãÚ¬òÇ ĀÛºÙÕ¬Ù Ąá«ÄçãÖòáĀã÷ĈíÇ

ĀÉÞòðĀÈòðÈÇ ĀÊ«Ù ÙñÁĀãõâÙĀÔôÙáòĂãÇĀãõâÙÁñÚăÄã ëã÷í×čò

ÁòãÚ¬òÙÁñÚăÄã

2. ëåõÁĀëåõĈâÇÄčòÖòáÛÏôĀêØ ĀÊ«Ù

(Ąá«Ôõ) ÉñÙĄá«ÊíÚÙñĈÇÕôÔÁñÚ _____________

(ÔõÂöĉÙ) ÉñÙÊíÚÊíÚÙñĈÇÕôÔÁñÚ ____________

ëåñÇÈòÁ×õĈÙñÁĀãõâÙĄÔ¬ÕíÚĀãõâÚã¬íâāå¬ç ăë¬ÙčòÜåÙñĉÙáò

ÈñÔ×čòĀÛºÙāÜ«ÙàòÞ (Diagram) ĀÞ÷Ĉíăë¬ĀëćÙÖöÇÄçòáêñáÞñÙØ¯

ÂíÇÙñÁĀãõâÙ

ëåñÁÁòãêã¬òÇÄčòÖòáăÙêñÇÄááôÕô



ĀÄã÷ĈíÇá÷íÊÙôÔÙõĉêòáòãÖÊ«çâăÙÁòãÈñÔ×õĈÙñĈÇĀÔćÁëã÷íāÚ«ÇÁåø«á×čòÇòÙĄÔ¬íâ«òÇĀëáòðêá

×ñĉÇÙõĉĀÞ÷ĈíÊ«çâăë¬ĀÔćÁĄÔ¬×čòÇòÙã«çáÁñÙíâ«òÇáõÄçòáêøÂ



http://www.free-powerpoint-templates-design.com

Conclusion and 
Suggestions

http://www.free-powerpoint-templates-design.com/
http://www.free-powerpoint-templates-design.com/


çôØõÁòãçñÔ×òÇÔ¬òÙÈôÕÞôêñâáõ 3 çôØõ Ä÷í ÁòãçñÔĂÔâ

ÁòãêñÇĀÁÕ (teacher observation) ÁòããòâÇòÙ

ÕÙĀíÇ (student self-report) āåðÁòãÛãðĀáôÙ

ĂÔâĀÞ÷ĈíÙ (peer ratings) êíÇçôØõāãÁĀÛºÙçôØõ×õĈ

ÙôâáăÊ¬ÁñÙáòÁÁç«òçôØõ×õĈêòá āÕ«Ö¬òăÊ¬ëåòâçôØõăÙÁòã

ÛãðĀáôÙÈð×čòăë¬ĄÔ¬Â¬íáùå×õĈā×¬ÈãôÇáòÁÂöĉÙ



Â¬íĀêÙíāÙðÁòãăÊ¬

ĀÄã÷ĈíÇá÷íçñÔÄøÓåñÁéÓð

Ô¬òÙÈôÕÞôêñâ



1. ÁòãçñÔÄçòáêÙăÈ

g ÁòãêčòãçÈÄçòáêÙăÈ ĀÛºÙÁòãÁčòëÙÔ

ãòâÁòã×õĈÕ¬íÇÁòãííÁáòÕãÇĆ āå¬çÖòáç«òÊíÚ

ëã÷íĄá«ÊíÚ

g Öòáăë¬āêÔÇÄçòáãù¬êöÁÖöÇÄçòááòÁÙ¬íâÂíÇ

ÁòãÁãð×čòÁôÈÁããá

g ÖòáÁòãĀå÷íÁÛÏôÚñÕô



2. ÁòãçñÔ×ñèÙÄÕôëã÷íĀÈÕÄÕô

g áòÕãçñÔ×ñèÙÄÕôÕòáāÚÚÂíÇåôĀÄôã¯× ÛãðÁíÚÔ¬çâ

Â¬íÄçòáĀÈÕÄÕô ËöĈÇÁå«òçÖöÇåñÁéÓðÂíÇêôĈÇ×õĈÕ¬íÇÁòãçñÔ

Äçòáãù¬êöÁëåòâĆ Â¬íÄçòáĂÔâĀÛºÙÂ¬íÄçòá×õĈĀÛºÙÚçÁ

ëã÷íÂ¬íÄçòá×õĈĀÛºÙåÚĀ×«òÙñĉÙ ê«çÙÁòãÕíÚêÙíÇĂÔâ

ãðÚøÄçòáãù¬êöÁãðÔñÚăÔăÙ 5ãðÔñÚ ÈòÁĀëćÙÔ¬çâáòÁ

×õĈêøÔ ĀëćÙÔ¬çâáòÁ ĀëćÙÔ¬çâÛòÙÁåòÇ ĀëćÙÔ¬çâÙ¬íâ 

ĀëćÙÔ¬çâÙ¬íâ×õĈêøÔ



3. ÁòãçñÔÄ«òÙôâá

g êòáòãÖçñÔĄÔ¬ĂÔâăÊ¬êÖòÙÁòãÓ¯ËöĈÇêÖòÙÁòãÓ¯×õĈăÊ¬

íòÈĀÁõĈâçÂ¬íÇëã÷íāêÔÇÖöÇÄ«òÙôâá×õĈÕ¬íÇÁòãçñÔ āå¬ç

ÁčòëÙÔÕñçĀå÷íÁăÙÁòãçñÔĂÔâăÊ¬ãðÔñÚÊñĉÙÂíÇÁòãÞñÒÙò

Ä«òÙôâáÕòáåčòÔñÚÂñĉÙ ĄÔ¬āÁ«

Ç ÁòãÕíÚêÙíÇ

Ç Áòãêã¬òÇÄøÓÄ«ò

Ç ÁòãÈñÔãðÚÚÄøÓÄ«ò




